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WELCOME TO WOMEN IN SPORT 

Thank you for your interest in becoming a Trustee of Women in Sport.   

This is a time of celebration for women’s sport.  As our incredible Paralympic athletes take centre stage 

in Rio, we are still basking in the glory of the exciting and inspirational medal haul from Team GB’s 

female Olympic athletes.  The profile of women’s sport has hit another high. 

We see these peaks in interest more frequently than we used to, and this is certainly having impact for 

women and girls around the country.  But sadly the impact, in reality, is not enough. 

The gender gap in sport persists.  More men than women play sport, work in sport, coach in sport and 

occupy leadership roles in sport.  Once the Olympic and Paralympic Games disappear from the airwaves 

we will, once again, see far more men’s sport in the media than women’s and the commercial investment 

in sport will continue to flow into men’s sport at a far greater rate than it does into women’s sport.  Or at 

least this will be the case if we don’t do something to change it. 

This is why we need your help – we want to change this persistent unfairness in sport.  We want women 

and girls to receive all the benefits of sport that men do – whether they be the physical and mental health 

benefits, or the life skills sport helps to develop, or the fun and fulfilment it can bring to our lives.  Why 

should 51% of the population be denied these benefits? 

At Women in Sport we are committed to transforming sport for the benefit of every woman and girl in the 

UK.  We do this by working from within sport to help the leaders and delivers of sport to better 

understand women’s lives and women’s relationship with sport and physical activity and to connect to 

women and girls more effectively.  We also campaign for change at the policy level and to see more 

media coverage and commercial investment for women’s sport.  We work with the Youth Sport Trust in 

schools to make PE and sport more accessible and fun for girls.  And we stand up to sexism in sport, 

wherever and whenever we see it.  Following the success of Sport England’s This Girl Can campaign we 

also want to now support women and girls directly to move from thinking about playing sport to actually 

giving it a go. 

Ultimately we do all of this to make sport fairer, and to make society stronger and more equal – through 

sport women can thrive and this benefits society as a whole.  We are unashamedly a gender equality 

campaign. 

Women in Sport is a small team – just 11 staff and 9 trustees currently.  We recently undertook a skills 

assessment of the Board and with a number of trustees reaching the end of their term of office have 

taken the opportunity to restructure the Board to better reflect the challenges we face and the skills and 

experience we need to overcome them. 

We are looking for experienced individuals who want to help, are willing to dedicate time and energy to 

the cause and to our people and who share our passion for the Charity to grow and be successful.  We 

are aiming to recruit a Board of people with a diverse set of backgrounds, skills and experiences – to 



 

 
 
 
 
 
 

enable us to be the best we can be.  And you don’t have to be a woman to support Women in Sport, we 

welcome applications from women and men. 

In return we will keep you informed about our work, seeking your engagement and input.  We will provide 

you with a full induction to the Charity’s work and we will support you in your role as a trustee.  We’ll 

listen to you and we will enable you to help shape the Charity’s future.   

Our strategy headlines are attached, along with an organisation chart.  We hope you will want to join us 

and help us transform sport for the benefit of every woman and girl in the UK and we look forward to 

receiving your application.  Thank you for your support. 

Sally and Ruth 

Sally Hancock, Chair & Ruth Holdaway, CEO 

If you’d like a brief chat with Sally about the role please contact our Crew Leader, Leeanne Adu at 

leeanne@womeninsport.org. 

TO APPLY 

Please submit a CV and short covering letter (of no more than 2 sides of A4) 

explaining why you are interested in becoming a trustee of Women in Sport, how 

you meet the criteria set out in the role description and the level of commitment you 

are able to make in this voluntary role. 

Please send this to careers@womeninsport.org 

ESSENTIAL DATES 

Closing date: 8am, Monday 12th September 2016 

Interview dates: during the day on 28th September and/or the evening of 29th September, 2016 

  



 

 
 
 
 
 
 

TRUSTEE ROLE DESCRIPTION 

Responsibility of all Trustees 

 Developing, supporting and furthering Women in Sport’s Vision, Mission, Goals, Values and activities 

in line with its charitable purpose. 

 Being a positive ambassador for Women in Sport. 

 Ensuring Women in Sport is fulfilling its obligation as a charity to undertake, and only undertake, 

work for the public good. 

 Speaking out for the interests, and on behalf of, women and girls in relation to sport. 

 In partnership with the other Board members, holding the CEO to account for the running of the 

charity and providing support to the CEO and staff. 

 Being the custodian of the charity with legal responsibility to act in accordance with the Memorandum 

of Association and always in the best interests of the charity. 

 Ensuring there is good financial management and the charity is acting within the law. 

 In partnership with the other Board members, determining the business strategy and 

financial/business plan for the charity. 

 Preparing for and attending board meetings and relevant sub-committee meetings (where 

membership of a sub-committee is included in the role).   

 Attending at least one Women in Sport event per year. 

 Participating actively in one or more fundraising activities per year and willing to use personal and 

professional contacts and networks to further the goals of the charity and to assist in fundraising, 

including asking for financial support. 

 Using personal and professional knowledge, expertise and time to support the charity, its staff, 

volunteers and beneficiaries. 

 Staying informed about what's going on in the organisation.   

 Working in good faith with staff and other board members as partners toward achievement of the 

Charity’s goals. 

 



 

 
 
 
 
 
 

NB. 

Trustees are required to excuse themselves from discussions and votes where they have a conflict of 

interest. 

Term of Office 

The term of office is four years.  Trustees can stand for re-election to the Board for an additional one 

term.  After two terms (eight years) there is provision, in certain circumstances, to extend for one further 

year.  This makes the maximum term of office nine years and most trustees take on the role for either 

four or eight years. 

We would expect attendance at all five Board meetings and one strategy day per year.  If you miss more 

than one meeting in a rolling 12-month period the Chair of the Board would need to discuss your ongoing 

availability and commitment with you.  Anyone who misses three meetings in a rolling 12-month period is 

automatically retired from the Board. 

We would expect the same level of attendance at any sub-committees you are part of.  We currently only 

have one Sub-Committee, the Research & Insight Advisory Committee. 

We hope that Trustees are able to also attend and engage in a number of our events.  We ask that you 

commit to attendance at a minimum of one Women in Sport event per year; this could be a Women’s 

Sport Network event, one of our workshops, an insight learning event or a fundraising event.  Events 

take place around the country. 

In addition to the responsibilities outlined above, the following responsibilities, 

skills and experience are required:   

  



 

 
 
 
 
 
 

FUNDRAISING 

Additional Responsibilities 

 Ensure fundraising standards and best practice are followed by the charity. 

 Ensure the board is aware of funder requirements and that the charity has appropriate procedures in 

place to meet these requirements. 

 Support the CEO and Engagement team in the development of a fundraising strategy, with a 

particular focus on the generation of unrestricted income. 

 Keep the Board informed of new developments in fundraising, and advise on their relevance to and 

implementation at Women in Sport. Provide oversight of the management of donor information on 

behalf of the Board and advise on data protection legislation in relation to fundraising. 

 Meet with potential funders if required to support funding bids/pitches. 

Skills and Experience 

 Is or has been a senior fundraiser in a charity – preferably in a paid role. 

 Comprehensive understanding of the law in relation to fundraising and data protection. 

 Comprehensive understanding of fundraising codes of conduct and best practice and experience of 

applying these standards to a medium-sized or large charity. 

 Comprehensive understanding of the full range of fundraising channels, with specific experience of 

trust and foundation fundraising, major donor fundraising and community fundraising. 

 Experience of creating fundraising strategy, budgets and project plans. 

 Experience of managing in-house fundraising volunteers (Desirable) 

 Full member of the Institute of Fundraising (Desirable) 

 

August 2016 

  



 

 
 
 
 
 
 

ABOUT US 

Women in Sport is the leading charity dedicated to transforming sport for the benefit of every woman and 

girl in the UK.  With over 30 years’ experience in the sport sector, we draw on our unique insight to 

champion the right of every woman and girl in the UK to take part in, and benefit from, sport: from the 

field of play to the boardroom, from early years and throughout her life.  

We are looking for a number of trustees to join our Board and support us in delivering our mission.  We 

are seeking people who share our ambition and values and who want to volunteer their time, knowledge 

and skills to make a difference to society.  We value a diversity of experiences of sport, so whatever your 

interest we’d be delighted to hear from you.  Join us and be part of this exciting new era for women’s 

sport. 

We’re committed to equality and operate within a culture and structure that recognises diversity and 

strives to be fair.  We live by our values of Fairness, Insight-led, Collaborative and Challenging, (details 

on our website).  We’re a small team, but we’re doing big things.  Transforming sport for the benefit of 

every woman and girl in the UK isn’t easy, but we’re committed to making the biggest difference we can. 

If you want to help us achieve our vision, why not consider a trusteeship with Women in Sport. 

We’re in. Are you?  

OUR STRATEGY – THE HEADLINES 
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ORGANISATION STRUCTURE 

 

CEO
(Ruth Holdaway)

Head of Finance & 
Operations [PT]
(Claire Sharpe)

Crew Leader
(Leeanne Adu)

Director of 
Campaigns & 
Engagement
(Nicola Miller)

Engagement 
Manager
(Liz Sully)

Engagement Officer
(Grace 

Kitching/Charlotte 
Richardson)

Senior Insight & 
Policy Manager

(Laura Matthews)

Insight Officer
(Clare Taylor)

Senior Sports 
Partnership 

Manager
(Jennie Platt)

Sports Partnership 
Manager

(Heather Smith)

GOGA Project Lead 
[PT] (tbc-

recruitment 
underway)

YST Partnership 
Manager - (Wendy 
Taylor-fixed term, 

tbc)


