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WE ARE WOMEN IN SPORT 

Are you passionate about gender equality?  Do you want your work to make a difference?  We are 

Women in Sport – come and join our team. 

Women in Sport is the leading charity dedicated to empowering women and girls through sport.  Our 

vision is a society where women and men have equal opportunities.  Women and girls are missing out 

on the lifelong benefits of sport.  We want to change this, now, for every woman and girl in the UK.  We 

are the only organisation in the UK that researches sport purely from the perspective of women and girls.  

We use the insight gained to drive change through campaigns and partnerships. 

We are looking for an experienced project manager with an enthusiasm and passion for delivering 

impactful interventions.  This is a rare and exciting opportunity to work in a small ground-breaking 

charity, in the high profile and fast-moving arena of women’s sport with plenty of scope to make your 

mark on the cause. 

We are a team that shares a great ambition, has a highly flexible and adaptable approach to work and 

comprises people who want their day job to make a difference to society.  An interest in women’s sport 

will also help but you do not need to be ‘sporty’ – in fact we value a diversity of experiences of sport in 

our team.  And you don’t have to be female to work here.  Come and be part of this exciting new era for 

women’s sport. 

THE ROLE  

This role will manage our new Sport England funded partnership project which will change the lives of 

dads, daughters and their families in the most deprived areas of England.  You will be an excellent 

project manager who has experience in managing multi-partner projects.  

The DAD programme has been developed by University of Newcastle (Australia) and will encourage 

fathers/father-figures to play a greater role in supporting their daughters to develop physical confidence 

and competence and involve girls aged 5-11 in shaping how their families get active together. 

Working with Championship football clubs who will deliver weekly 90-minute group sessions combining 
practical and educational activities, the programme teaches girls sports skills through fun games and 
physical activities and educates fathers about positive lifestyle role-modelling and parenting strategies. 

Women in Sport are the lead partner for the programme and, along with the Fatherhood Institute, will 
translate the intervention for a UK context as well as monitoring and evaluating the impact of the 
delivery. You will be immersed in the programme and its delivery at every stage, from planning and 
project management, monitoring and evaluation to training and delivery.  

You will be the lead for the DAD programme at Women in Sport, reporting into the Associate Head of 
Innovation and working alongside other programme leads to inform Women in Sport’s wider strategic 
priorities with your experiences and learnings. 

The funding for this role has been agreed for one year until January 2020 with a further 21 months 
agreed in principal from the funder. The project will end 1st November 2021  



Responsibilities 

1. Project Management  

• Lead the DAD programme for Women in Sport, ensuring that the programme stays on track 

to complete all activities initially in year one and then for the remaining two years.  

• Responsibility for delivering the Women in Sport elements of the programme on time and 

within budget. These include monitoring and evaluation and translation of the programme for 

an English context.  

• Ensuring that funder requirements are met at all times and the programme achieves the 

outcomes agreed with Sport England.  

• Internal responsibility to coordinate between teams, keep the organisation up to date with 

progress and manage project meetings.  

2. Partnership Management  

• Manage multiple partners including the funder, Sport England, and project partners: The 

Fatherhood Institute; Fulham Football Club; EFL Trust; and the University of Newcastle 

(Australia).  

• Regular communications and implementation of a reporting processes that ensures Women 

in Sport is meeting its requirement as the lead partner.   

• Managing and monitoring partner budgets and financial reporting. 

• Coordinating and chairing the quarterly programme steering group (made up of partners listed 

above). 

3. Sharing learning  

• Working closely with the Engagement team, provide regular and engaging content or content 

opportunities to be shared through the charities external communications. 

• Feeding in learnings from the project into the Women in Sport Research and Advice service 

so other organisations can benefit from them.  

• Pro-actively looking for opportunities to champion the DAD approach and insights across the 

sector positioning Women in Sport as experts in this space.   

4. Being an active member of the wider Women in Sport team 

• Attending Crew Meetings each month and Insight and Innovation meetings as required.  

• Building relationships across the charity and adding value to teams as required and 

appropriate. Including fundraising in relation to funder management, communications for 



internal and external project communications and insight for the monitoring and evaluation of 

the project.  

• Deliver elements of the Women in Sport Research and Advice Service by sharing knowledge, 

experience and advice through a proactive support service to ultimately prevent women and 

girls missing out on the lifelong benefits of sport. 

The post holder may be required to undertake such duties not included in the job description as are 

reasonably requested by your line manager. 

The job description may be subject to review from time to time in consultation with the post-holder. 

Reward 

Starting salary: £32,000 per annum 

Hours: 35 per week.  

The post holder will be required to undertake commitments outside normal working hours, for example, 

but not limited to, supporting individuals at fundraising events and attending networking opportunities. 

Annual leave: 25 days, plus Bank Holidays  

Pension: Women in Sport operates an auto-enrolment pension, with matched contributions of up to 3% 

of salary. 

Flexibility: Women in Sport offers a range of options for flexible working and we’d be happy to discuss 

your needs at interview stage. 

Term: This role is a one-year fixed term post (until January 2020) with a further 21 months funding 

agreed in principal (until January 2022)  

Location: London, flexible working is available for this post 

EXPERIENCE & SKILLS 

Required 

• Excellent project management  

• Experience of multi-partner relationship management  

• Knowledge of intervention delivery, ideally within a sport setting but not essential  

• Experience of delivering to grant-funder requirements  

• Excellent communication skills, both written and verbal  

• Experience of monitoring and evaluating the delivery of impactful interventions 

• Delivering programmes to a tight budget and in a timely manner  

• A passion for gender equality  



Desirable 

• Practical experience of training or delivering activities through workshops or sports sessions 

• Understanding of sport development and delivery structures 

• Experience of creating resources and communications for practical use (e.g. workshop resources) 

• Knowledge of the sport for development/ good sector 

• Experience of being a lead partner and implementing partner reporting processes 

• Experience of fundraising or supporting fundraising, through either grants or corporate relationships.  

Personal Attributes 

• Innovative thinker who can problem solve and adapt to challenges  

• Self-motivated and able to take initiative 

• Excellent at building and maintaining relationships with key internal and external stakeholders 

• Good at planning and supporting others to deliver to plan 

• Able to work as part of a team and independently as required  

• Strong and clear communicator 

• Enthusiastic and positive, someone who can motivate and influence others   

ABOUT US 

We’re committed to equality and operate within a culture and structure that recognises diversity and 

strives to be fair.  We live by our values of Fairness, Insight-led, Collaborative and Challenging, (details 

on our website) and we aim to have an entrepreneurial and flexible approach to work.  

We’re based at the House of Sport in Borough where we share facilities with a range of other sport 

businesses and charities. The environment offers us the flexibility to work in a hot-desking environment, 

alongside all the ‘Big Office’ facilities of great broadband, a selection of well-equipped meeting rooms 

and break-out space. It suits our fast-paced, enthusiastic attitude and allows us the flexibility we need to 

respond to change.  

 

We’re a small team, but we’re doing big things.  If you want to help us achieve our vision, why not 

consider a career with Women in Sport. We’re in. Are you?  

HOW TO APPLY 

To apply please send a CV and Supporting Statement (no more than a side and a half of A4) 

demonstrating how your skills and experience match the Person Specification to 

careers@womeninsport.org 

CLOSING DATE: 12pm November 22nd 2018 

INTERVIEW: Friday 30th November at House of Sport, London.  


